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Calidad de vida como predictor del rendimiento laboral: el rol mediador del
compromiso laboral y la practica docente en docentes de educacion basica regular.

Quality of life as a predictor of job performance: the mediating role of work
commitment and teaching practice in regular basic education teachers.

Resumen

Antecedentes: La calidad de vida de los docentes es un factor clave en su bienestar y
rendimiento laboral. La teoria de las Demandas y Recursos Laborales (JD-R) sugiere que
el compromiso laboral y la practica docente pueden ser mediadores importantes en esta
relacion. Objetivo: Este estudio tuvo como objetivo examinar las relaciones entre la
calidad de vida, el compromiso laboral, la practica docente y el rendimiento laboral en
docentes de educacion basica, asi como evaluar el papel mediador del compromiso laboral
y la practica docente en la relacion entre la calidad de vida y el rendimiento laboral.
M¢étodos: Se llevo a cabo un estudio transversal en el que se aplicaron cuestionarios
autoinformados a una muestra de docentes de educacidon basica. Se analizaron las
relaciones entre las variables utilizando modelos SEM y andlisis de mediacion.
Resultados: Los resultados confirmaron las influencias positivas entre la calidad de vida,
el compromiso laboral, la practica docente y el rendimiento laboral. Ademas, se encontrod
que el compromiso laboral y la practica docente mediaban la relacion entre la calidad de
viday el rendimiento laboral. Conclusiones: Este estudio respalda la teoria JD-R y destaca
la importancia de abordar y mejorar la calidad de vida de los docentes, asi como fomentar
el compromiso laboral y la practica docente efectiva como estrategias clave para mejorar
el rendimiento laboral en el sector educativo.

Summary

Background: The quality of life of teachers is a key factor in their well-being and job
performance. The Job Demands-Resources (JD-R) theory suggests that job engagement
and teaching practice may be important mediators in this relationship. Objective: This
study aimed to examine the relationships between quality of life, job engagement,
teaching practice, and job performance in primary education teachers, as well as to assess
the mediating role of job engagement and teaching practice in the relationship between
quality of life and job performance. Methods: A cross-sectional study was conducted in
which self-reported questionnaires were administered to a sample of primary education
teachers. The relationships between variables were analyzed using SEM models and
mediation analysis. Results: The findings confirmed positive influences between quality
of life, job engagement, teaching practice, and job performance. Furthermore, it was
found that job engagement and teaching practice mediated the relationship between
quality of life and job performance. Conclusions: This study supports the JD-R theory
and highlights the importance of addressing and improving the quality of life of teachers,
as well as promoting job engagement and effective teaching practice as key strategies to
enhance job performance in the education sector.

Palabras claves: Calidad de vida, Compromiso laboral, practica docente, rendimiento
laboral, educacion basica.
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