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Motivacion laboral y su relacion con el desempefio laboral en una
clinica privada de Lima — afio, 2022

Work motivation and its relationship with work performance in a
private clinic in Lima - year, 2022

Eriksson Nilton, Sambrano Quispe!

Abstract

The purpose of this research was to determine the relationship between work
motivation and its relationship with work performance in a private clinic in Lima,
the research methodology is quantitative, correlational, non-experimental and
cross-sectional. The population and sample consisted of 117 clinic workers, the
survey was used as a data collection technique using questionnaires to measure
work motivation and work performance, likewise the theoretical analysis of the
variables was developed where it was seen that work motivation refers to the
aspects and activities that the worker perceives to feel good with his institution,
while work performance is the result of the work they do, when developing the
research it was concluded that there is a relationship between the study variables
motivation and job performance under a Spearman's Rho of 0.603 and p value =
0.003 < 0.05, which indicates that within the clinic, the level of motivation that
workers may have, if it will affect the performance they show, for that reason it is
important that the administrative part can take preventive measures and thus

improve its productivity.
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