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RESUMEN

La presente investigacidon tuvo como objetivo principal determinar la relacién entre la
satisfaccion laboral y la innovacion organizacional en empresas de la Region San Martin,
Peru. La investigacidn es de tipo basica, con un disefio correlacional descriptivo con
enfoque transversal. La muestra estuvo conformada por 150 colaboradores de las
empresas de diversos rubros de la region San Martin, a la misma que se le aplicé un
cuestionario para la obtencién de la informacién que luego fue procesada
estadisticamente. Se concluyd en que existe relacion positiva y estadisticamente
significativa entre la satisfaccién laboral y la innovacién organizacional en trabajadores
de las empresas de la region San Martin.
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ABSTRACT

The main objective of this research was to determine the relationship between job
satisfaction and organizational innovation in companies in the San Martin Region, Peru.
The research is basic, with a descriptive correlational design with a transversal approach.
The sample was made up of 150 employees from companies in various sectors in the San
Martin region, to which a questionnaire was applied to obtain information that was then
processed statistically. It was concluded that there is a positive and statistically significant
relationship between job satisfaction and organizational innovation in workers of
companies in the San Martin region.
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