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Resumen

La calidad de la ensefianza y el bienestar de los docentes dependen en gran
medida del compromiso y la satisfaccion docente. En este contexto, el bienestar
psicolégico emerge como un factor determinante, ya que influye directamente en el
rendimiento del personal educativo y en el ambiente laboral. El estudio busco determinar
si el bienestar psicologico predice significativamente el compromiso y la satisfaccion
laboral en docentes peruanos. Se llevo a cabo un estudio predictivo transversal en 400
docentes (60.25% mujeres) de colegios de Peru, con edades comprendidas entre 21 y
65 afios (media 43.35, + 11.32), a quienes se les administré la Escala de Bienestar
Psicoldgico (BIEPS-A), la Utrecht Work Engagement Scale (UWES) y la Escala de
Satisfaccion Laboral Genérica. El andlisis de regresion revel6 que el bienestar
psicoldgico es un predictor significativo del engagement laboral (8 = 0.48, p < 0.001, R?
= 0.044) y de la satisfaccién laboral (8 = 0.36, p < 0.001, R? = 0.051), indicando que,
aunque el bienestar psicoldgico influye en estas variables, otros factores no incluidos en
el modelo también tienen un impacto significativo. En conclusion, el bienestar psicologico
desempeiia un papel fundamental como predictor significativo del compromiso y la
satisfaccion laboral en los docentes peruanos. Estos hallazgos resaltan la importancia
de implementar intervenciones destinadas a mejorar el bienestar psicologico de los
docentes como parte integral de las politicas educativas y practicas institucionales.
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Abstract

The quality of teaching and the well-being of teachers largely depend on their
commitment and job satisfaction. In this context, psychological well-being emerges as a
determining factor, as it directly influences the performance of educational staff and the
work environment. This study sought to determine whether psychological well-being
significantly predicts engagement and job satisfaction among Peruvian teachers. A cross-
sectional predictive study was conducted with 400 teachers (60.25% women) from
schools in Peru, aged between 21 and 65 years (mean 43.35, + 11.32). The Psychological
Well-Being Scale (BIEPS-A), the Utrecht Work Engagement Scale (UWES), and the
Generic Job Satisfaction Scale were administered. Regression analysis revealed that
psychological well-being is a significant predictor of work engagement (f = 0.48, p <
0.001, R2 = 0.044) and job satisfaction (B = 0.36, p < 0.001, Rz = 0.051), indicating that
while psychological well-being influences these variables, other factors not included in
the model also have a significant impact. In conclusion, psychological well-being plays a
fundamental role as a significant predictor of engagement and job satisfaction among
Peruvian teachers. These findings highlight the importance of implementing interventions
aimed at improving teachers' psychological well-being as an integral part of educational
policies and institutional practices.
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