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Resumen

El liderazgo transformacional se ha consolidado como un factor clave para
promover el compromiso y el bienestar laboral en contextos educativos. El presente
estudio tuvo como objetivo analizar el efecto del liderazgo transformacional sobre el
compromiso laboral y la satisfaccion afectiva en docentes peruanos. Se desarrollé un
estudio cuantitativo, predictivo de corte transversal en una muestra de 400 docentes de
instituciones educativas publicas y privadas del Peru (55.5% mujeres y hombres 44.5%),
con edades entre 22 y 65 afios (M = 45.89; DE = 9.81). Se emplearon la Escala de
Liderazgo Transformacional de Rafferty y Griffin, la Escala Utrecht Work Engagement
Scale (UWES) y la Escala de Satisfaccion Afectiva en el Trabajo (BIAJS). Los Datos
fueron analizados mediante modelamiento de ecuaciones estructurales. Los resultados
evidenciaron que el liderazgo transformacional ejerce un efecto positivo y significativo
tanto sobre el compromiso laboral (B = 0.59, p < 0.001) como sobre la satisfaccion
afectiva en el trabajo (8 = 0.56, p < 0.001), confirmando su relevancia como predictor de
resultados laborales positivos en el ambito educativo. Se concluye que el fortalecimiento
de practicas de liderazgo transformacional puede contribuir significativamente al
bienestar emocional y al compromiso profesional de los docentes peruanos.
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Abstract

Transformational leadership has become established as a key factor in promoting
employee engagement and well-being in educational settings. This study aimed to
analyze the effect of transformational leadership on job engagement and affective
satisfaction among Peruvian teachers. A quantitative, predictive, cross-sectional study
was conducted with a sample of 400 teachers from public and private educational
institutions in Peru (55.5% women and 44.5% men), aged between 22 and 65 years (M
= 45.89; SD = 9.81). The Rafferty and Griffin Transformational Leadership Scale, the
Utrecht Work Engagement Scale (UWES), and the Biological Impact of Job Satisfaction
Scale (BIAJS) were used. Data was analyzed using structural equation modeling. The
results showed that transformational leadership has a positive and significant effect on
both job commitment (8 = 0.59, p < 0.001) and affective job satisfaction (B = 0.56, p <
0.001), confirming its relevance as a predictor of positive work outcomes in the
educational field. It is concluded that strengthening transformational leadership practices
can significantly contribute to the emotional well-being and professional commitment of
Peruvian teachers.

Keywords: Transformational leadership, Work Commitment, Affective Satisfaction

in Teachers, Teachers, Education.



