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Resumen

El estudio tuvo como objetivo analizar de manera integral las tendencias, patrones, autores
influyentes, revistas, paises citados y clusters tematicos relacionados con el compromiso
organizacional en docentes universitarios, mediante un andlisis bibliométrico de Scopus y Web of
Science, complementado con una revision tematica sistematica.
La metodologia se desarroll6 en dos fases. La primera consistid en una busqueda bibliométrica en
Scopus y Web of Science utilizando la formula TITLE-ABS-KEY y procesada mediante Bibliometrix
(v4.0.0) en R y VOSviewer (v1.6.20). La segunda fase correspondi6 a una revision tematica de 25
estudios encontrados en Google Académico, SciELO y Dialnet. Se aplic6 el protocolo PRISMA para
la seleccion de los documentos.
Los resultados revelaron un crecimiento sostenido de la produccion cientifica, alcanzando 90 articulos
en 2024. Los autores mas productivos fueron Polatcan y Benoliel; las revistas mas influyentes fueron
Frontiers in Psychology y Educational Management Administration & Leadership. China fue el pais
mas citado (351 citas). El analisis de co-palabras identifico tres clusters tematicos centrales:
satisfaccion laboral, liderazgo transformacional y burnout. La revision tematica resalto la relevancia
del liderazgo, la satisfaccion laboral y el capital psicoldgico como factores clave del compromiso
organizacional. Se concluye que el campo presenta una estructura tematica sélida y un crecimiento
significativo posterior a la pandemia. El compromiso organizacional es un fendémeno multifactorial
que requiere enfoques mixtos, particularmente mas estudios cualitativos y realizados en paises poco
representados para fortalecer la comprension global del tema.
Palabras clave: Compromiso Organizacional; Docentes Universitarios; Estudio Bibliométrico;
Universidad, Docencia.

Abstract

The present research, framed within the orientation of a review article, aimed to analyze the trends
and patterns of research on organizational commitment in university professors through a bibliometric
study. Methodologically, the work was oriented towards the collection of research products related to
the topic of Organizational Commitment of University Professors, in two phases: on the Scopus and
Web of Science platforms, from which the bibliometric indicators were obtained, and in the academic
search engines: Google Scholar, Scielo, Dialnet. The search criteria were the formula ("organizational
commitment" OR "organizational engagement") AND ("teachers" OR "educators" OR "teaching
staff" OR "academic staff") AND ("education sector" OR "school" OR "university" OR "educational
institutions") for the first group and "Organizational commitment in university teachers" for the
second, having as the only restriction in the search criteria the validity of the products, which should
be from the year 2020 to the present, selecting 25 articles. It was concluded that the organizational
commitment of university teachers has been studied globally, with a prominent focus on Peruvian
research. Most of them are based on quantitative methodologies and analyze the correlation between
variables of organizational behavior and commitment. The findings indicate that organizational
commitment is a complex phenomenon, influenced by demographic factors (such as age and gender)
and aspects of the institutional environment (such as security and leadership). This suggests that an
effort is required to create a proactive work environment in universities to properly manage this
commitment. Keywords: Organizational Commitment; University Professors; Bibliometric Study;
University, Teaching.
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