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ESTUDIO COMPARATIVO DEL MODELO BIBLICO DE LIDERAZGO ESPIRITUAL
EN ELENA WHITE Y EL MODELO DE LOUIS W. FRY

Resumen
Este estudio compara los modelos de liderazgo espiritual de Elena G. White y el de Louis
W. Fry, a fin de enriquecer practicas en contextos religiosos y organizacionales. White se
basa en principios biblicos, enfatizando guia divina y servicio, mientras Fry adopta un
enfoque humanista centrado en vision, altruismo y bienestar. Para ello se utilizé una
metodologia cualitativa, comparativa y documental, con fuentes primarias como el libro
compilatorio Liderazgo cristiano de White y articulos académicos de Fry, ademas
materiales secundarios. La seleccion priorizé relevancia y credibilidad. Anélisis de
contenido y matrices comparativas evaluaron principios espirituales, proposito y
adaptabilidad. Los resultados destacan similitudes en servicio y trascendencia: White
promueve humildad cristocéntrica ideal para iglesias, fomentando crecimiento espiritual;
Fry, con valores universales, motiva en entornos seculares. Ambos impulsan liderazgo
ético. Se concluye que el estudio integra la espiritualidad de White con las estrategias de
Fry crea un modelo equilibrado para contextos éticos. Futuras investigaciones podrian
aplicar el modelo de Fry en entornos eclesiales o el modelo que plantea White en ambientes
modernos.

Palabras clave: Liderazgo espiritual, Elena White, Louis Fry, principios biblicos, bienestar
organizacional.

A COMPARATIVE STUDY OF THE BIBLICAL MODEL OF SPIRITUAL
LEADERSHIP IN ELLEN G. WHITE AND THE MODEL
OF LOUIS W. FRY

Abstract
This study compares the spiritual leadership models of Elena G. White and Louis W. Fry to
enrich practices in religious and organizational contexts. White draws on biblical
principles, emphasizing divine guidance and service, while Fry takes a humanistic approach
focused on vision, altruism, and well-being. A qualitative, comparative, and documentary
methodology was employed, using primary sources like White's compiled book Christian
Leadership and Fry's academic articles, along with secondary materials. Selection
prioritized relevance and credibility. Content analysis and comparative matrices assessed
spiritual principles, purpose, and adaptability. Results highlight similarities in service and
transcendence: White promotes Christ-centered humility, ideal for churches and fostering
spiritual growth; Fry, rooted in universal values, motivates in secular settings. Both
advance ethical leadership. The study concludes that integrating White's spirituality with
Fry's strategies creates a balanced model for ethical contexts. Future research could apply
Fry's model in ecclesiastical environments or White's framework to modern challenges.

Keywords: Spiritual leadership, Elena White, Louis Fry, biblical principles, organizational
well-being.





