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RESUMEN

El estudio realizado en el Gobierno Regional de Loreto, Pertl, analiz6 la relacion entre la justicia
organizacional y el compromiso organizacional, considerando las dimensiones de la justicia:
procedimental, distributiva, interpersonal e informativo. Los resultados revelaron relaciones
positivas y significativas entre todas las dimensiones de la justicia organizacional y el compromiso
organizacional, con valores de p < 0.05. Entre las correlaciones mas destacadas, la justicia
organizacional presento la relacion mas fuerte con el compromiso organizacional (Rho = 0.687),
seguida por la justicia distributiva (Rho = 0.661) y la justicia procedimental (Rho = 0.618). Por
otro lado, las dimensiones de justicia interpersonal (Rho = 0.476) y justicia informacional (Rho =
0.415) mostraron relaciones positivas moderadas. Estos hallazgos resaltan la importancia de la
justicia organizacional en la promocion del compromiso dentro de las organizaciones publicas.

Palabras clave: Justicia organizacional, compromiso organizacional, procedimental, distributiva,

Gobierno Regional.

ABSTRACT
The study conducted in the Regional Government of Loreto, Peru, analyzed the relationship
between organizational justice and organizational commitment, considering the dimensions of

Justice: procedural, distributive, interpersonal, and informational. The results revealed positive
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and significant relationships between all dimensions of organizational justice and organizational
commitment, with p-values < 0.05. Among the most notable correlations, organizational justice
showed the strongest relationship with organizational commitment (Rho = 0.687), followed by
distributive justice (Rho = 0.661) and procedural justice (Rho = 0.618). On the other hand, the
dimensions of interpersonal justice (Rho = 0.476) and informational justice (Rho = 0.415)
demonstrated moderate positive relationships. These findings highlight the importance of
organizational justice in promoting commitment within public organizations.

Keywords: Organizational justice, organizational commitment, procedural, distributive, Regional

Government.



